“They can share the cost of those employees, of the facilities, and reduce

their overhead and still provide better service to their customers.”
Kenneth Carow, an associate professor of finance at IU, on credit unions’ new initiatives

Popular place: Pario Pun is assistant manager at the Credit

Rabert Scheer / The Star
Union Center on

Crawfordsville Road. The Indiana Credit Union League cooperative offers
shared services for members of 49 institutions.

Shared branching

Members of participating credit
unions can conduct routine
transactions at a generic — or shared -
~ branch. The cooperative concept
allows credit unions to add branch
locations without the expense of
building their own.

B Indiana credit unions participating:
49.

W Transactions -at shared branches

per month: More than 500,000,

& Indiana credit union members with
access: 951,331,

H Percentage of members with
access to shared branching: 47.

B Location of shared branches: .
www.cucenters.com

. W Variation on the theme: Somé

credit unions designate a number of
their branches for shared branching,
called “outlets.”

Gredit
unions
team up

Initiatives let members
of different state lenders
share branches, services
By Chris 0’'Malley '

chris.omalley@indystar.com

Indiana credit unions plan to bolster their street
presence by adding more “shared” branches, acces-
sible to nearly 1 million members of 49 institutions.

The centers, recognizable by their propeller-like
signs, threaten to further churn the roiling sea of con-'
sumer banking that banks once sailed with ease.

Credit unions are steaming ahead on two courses.

One is a “service center” — essentially a generic
branch that multiple credit unions support through
transaction fees they pay each time their members use
a service center. Staffing of the 12 centers statewide is
provided through the Indiana Credit Union League,
which introduced the concept to Indiana a decade ago.

The other is an “outlet” — a branch that a credit
union allows members of the other 48 credit unions in
the cooperative to use. There are 23 outlets statewide.

Planned are:

B Three new service centers over the next 12
months. The Indiana Credit Union League has identi-
fied locations in Portage and South Bend and plans
one in the Indianapolis area, where there already are
five, “We're looking for properties in several loca-
tions,” said Chuck Barr, a senior officer of the league.

M Forum Credit Union plans to open an outlet in
December near Southport Road and I-65. Last July it
became the first credit union in the Indianapolis area
to launch an outlet and now has three,

B Teachers Credit Union plans to turn an undis-
closed number of branches into outlets, some by year-
end.

“They can share the cost of those employees, of the
facilities, and reduce their overhead.and still provide
better service to their customers,” said Kenneth Ca-
row, an associate professor of finance at Indiana Uni-
versity’s Kelley School of Business in Indianapolis.

Shared branching has helped Indiana Carpenters
Federal Credit Union grow from $30 million in assets
to $52 million over a decade without adding to its 10-
person staff, said Bill Lowry, chief executive officer.

The Hobart credit union still has one office, despite
a statewide membership of building trades members.
“It (shared branching) helped meet the geographical

See Credit, Page D3

As boomers retire, jobs will go begging .

W Huge generation
forced employment

to grow, but too few
workers wait in wings.

By Meg Richards
Associated Press

Not so long ago, Paul Kazmierczyk
was employed as a steelworket. But by
the time he finishes nursing school in a
few years, he is likely to have more job

fields expected to develop as baby
boomers retire.

Kazmierczyk, 45, turned to nursing
because it will offer more opportunities
than the shrinking steel business he en-
tered in 1988.

“For what I've been through these
past 15 years, the ups and downs, I see
this as the light at the end of the tunnel,”
said Kazmierczyk, of Johnstown, Pa.

Experts say that in the not-so-distant
future, America will have more jobs
than it can fill. The baby boom genera-

transportation and health services, ac-  “If we do
cording to the Bureau of Labor Statis- .
tics, but the list of jobs dominated by nothmg, we
workers over 45 also includes airline pi- could end
lots and navigators, postal workers, po- .
lice officers and plumbers. up with a
Although many boomers plan to
work beyond the traditional retirement much_ more
age in some capacity, they are likely to  polarized
leave their full-time jobs. H
By 2011, as the first boomers turn 65, sqclety ’
available jobs could outnumber workers - With much

bv 4.3 million. accordine fo the Emnlav-






